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MANDATORY PROVIDENT FUND SCHEME
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Receipt of Long Service Payment (LSP) / Severance Payment (SP)

JEE Note:
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5% DISESCIFFSIEES © Please complete in BLOCK LETTERS.

2. *FHMERF WA - * Please delete whichever is inappropriate.
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iv.  {EEIEmIMEAEE (UBA ARSI H 2 Rl RN RIS S BB )
Employers are required to pay long service payment or severance payment pursuant to Employment Ordinance. Under current legislation, the long service
payment or severance payment can be offset from the vested balance of the accrued benefits attributed to the employer’s contributions under MPF scheme. We

shall make the payment in the sequence of the following sub-accounts:

i. Employer’s voluntary contributions transferred in (if applicable)

ii. Employer’s voluntary contributions (if applicable)

iii. Employer’s mandatory contributions transferred in (only applicable for long service payment or severance payment entitlement before the transition
date)

iv. Employer’s mandatory contributions (only applicable for long service payment or severance payment entitlement before the transition date)

4. (R ERKEMBEER S 2 R A AR B AT (R £ 35 RIS S BB SRR A R EFA% © This Form is to be completed by Employee

Member / claimant of a deceased member who has received the full Long Service Payment (LSP)/Severance Payment (SP) from his/her former Employer as
specified below.
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WIR o B 7 LA AiERs o] DUEFIPHEE - (8 S BVHE TRt B B A SR H55R ) < SFORM MPF(S)-P(M)> >3 [l R EIFESEB Ra S50 A
KEL\E(F FERCREEE ) A T2 A (207 ) - Employee Member can elect to transfer his/her accrued benefits (which derived from the mandatory
contributions and voluntary contributions, if any) to a Personal Account under the existing Scheme or to a new account with new employer or a new account
with a new trustee. To facilitate this transfer arrangement, Employee Member should complete and return the “Scheme Member’s Request for Fund
Transfer Form” <<FORM MPF(S)-P(M)>> to BOCI-Prudential Trustee Limited (“BOCPT”) or if applicable, to his/her new trustee.

6. E{R B EARREN T IRIRAR ST RS A RARER B AR 3 (A PR TSt Bk B S SR | <<FORM MPF(S)-P(M)>> » B SHHAR Rt

Hh R PR B R BB IR A H] BOCI-Prudential Trustee Limited @ =35

HEBRMSER 2R A FHIEABEF A © For those Employee Members who fail to submit the “Scheme Member’s Request for Fund Transfer Form™
<<FORM MPF(S)-P(M)>> within 3 months after BOCPT has been notified of cessation of their employment, they should be considered to have notified to
transfer all their accrued benefits to a new Personal Account under the existing Scheme.

RiE GREMEAESEHEIRGD - EEREEREINT DS EvE R R RENH O RS M B EERIEENVEREREELS - EZERREE
SKIHERARS R RR B SEERE - AR TELIMER R A R/RZFAERKO EHEE RIS S K TRAREHEIELSER
#E - In accordance with the Mandatory Provident Fund Schemes Ordinance, employee members may claim for partial or all of the MPF accrued
benefits derived from employer portion during employment on certain grounds. When such employee members terminated employment where
LSP/SP offsetting with the MPF benefits is involved, employers are reminded to check with the employee members and/or trustee (i) the benefit
amount already withdrawn from employer portion; and (ii) the remaining balance available for the offsetting.

EHEH RIS S EERENERREEORESGRE AN R RSB 2 B R BN Ea SR PRI E - EEFARBR - HifE
BB RIB R TR SR TR AR SRS TR TR SR = - EE R HAME T A E AN R RS EE S AL - DUREE
SHEIRTESEIBRTE - If the LSP/SP offsetting request cannot be processed before the transfer of accrued benefits held in the contribution
account mentioned in Part (I) to the employee member’s other MPF accounts under this scheme, by signing this form, the employee member agrees
to authorise BOCPT to redeem the relevant fund units from such MPF account under a BOCPT MPF scheme to which his/her accrued benefits
derived from the previous employer's contributions for the purpose of the LSP/SP offsetting.

FEETEHRNARESFE > RREER  HEAK R R - Please submit the completed form with original signature; fax copy will not be

processed.
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(1) EXEREEREEE DETAILS OF EMPLOYER AND EMPLOYEE MEMBER
=t#4R5% Scheme No. & 2% B4 f% Name of Employee Member
Ai{F{& 3= #7#% Former Employer Name 1%k H Bi* Last Date of Employment”

HDD/ H MM/ 4 YYYY

42 1 AR#JE A Reason for Termination of Employment”®

O %%1F{gH Termination O :E{k Retirement O {5 -Health
O f#{& Dismissal O sz4ve{TA4EH Total Incapacity O %ET- Death

O #e Redundancy

N IR ZE o BRI R B A% R IR A AT B R RME R 2 R A R B LIRS TR « AR RAR Bl B 4% L IRFS B 2 MY B RHF R M 22 R a1 > Al
PIASZFEAG k] By e o If the field is left blank, the information provided on the Notice of Termination of Employment will be taken. If there is any inconsistency or discrepancy
between this form and the Notice of Termination of Employment, the information on this form shall prevail.

(1) FEEHIRISSBEE ST ACKNOWLEDGE RECEIPT OF LONG SERVICE PAYMENT/SEVERANCE PAYMENT
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I, HKID Passport No.* hereby acknowledge receipt of payment from the subject

Employer in the amount of HK$ for Pre-transition (before 1 May 2025) portion of Long Service Payment,~

Severance Payment*, and HK$ for Post-transition (on or after 1 May 2025) portion of Long Service Payment,”

Severance Payment* (if applicable), total of HKS$? for Long Service Payment / Severance Payment* on
(dd/mm/yyyy).

By signing this Receipt, I give my consent to the BOCPT to make the repayment to the subject Employer from the value of that portion of my,the
deceased member’s accrued benefits* deriving from the subject Employer’s contributions, in relation to the period for which the Long Service
Payment,Severance Payment” has been calculated and fully paid.

I understand that the BOCPT, in so acting, shall be released from any further liabilities and obligations to me ~the claimant of the deceased member*
in respect of the above payment.

I declare that to the best of my knowledge and belief, the information given in this Receipt is true and accurate in all aspects.

ek N %5 Signature of Payee

&

HEHH Date

" AN N BB R B BB BB (R 55— BRERS FYISERIA © BEHAE 2SR © A B35 - iR B 5B RIS il
& B B AF BRI GHIEY I NEEIEEE ) S s R 2% s Easss E e A BB E (W) © If the claimant is a relative or a
personal representative of the deceased member, please attach a copy of following documents: death certificate, claimant’s HKID card, Application for Long
Service Payment by Family Members of the Deceased Employee, documentary proof of family relationship between the claimant and the deceased member
(e.g. marriage certificate, birth certificate) and the Letter of Probate or Letters of Administration granted by the Probate Registry (if any).

P EMERIRGS SRS EE R T B R IR I BT S TS P4 « The offsetting LSP/SP amount would not be exceeded the prescribed

maximum amount in accordance with the relevant Employment Ordinance.
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After the abolition of MPF offsetting arrangement, employers can no longer use accrued benefits of MPF mandatory contributions made for their employees to

offset employee's SP/LSP for the employment period starting from transition date. However, Employers can continue to use the accrued benefits derived from

their MPF contributions (irrespective of the contributions made before, on or after the transition date, and irrespective of mandatory or voluntary contributions)

to offset employees' pre-transition portion of SP/LSP.

For Official Use Only /\E]EF

Input by: Date: Verified by : Date :

2/2




	Reset: 
	Print: 
	Scheme no: 
	Employer Name: 
	last date of employment: 
	termination: Off
	retirement: Off
	health: Off
	dismissal: Off
	total incapacity: Off
	death: Off
	redundancy: Off
	name of employee member: 
	EE HKID no: 
	payee sign date: 
	LSP-SP amount: 
	Text26: 
	Text27: 
	Text28: 
	Check Box24: Off
	Check Box25: Off
	Check Box29: Off
	Text30: 
	Check Box31: Off
	Check Box33: Off
	Check Box34: Off
	Check Box35: Off
	Check Box36: Off
	Text31: 
	Text34: 
	Check Box37: Off
	Check Box38: Off
	Check Box39: Off
	Check Box40: Off


